Y1594 FULUUTMENZa BN TUTNT RS TURE A

Useansualudaminums

a va aa ¢

TofiTeu wnanifinl winlsyau

d' s - s -y - =y (3
a3y U9y 1nwi Undin @nun3gusmsmans
U9251UNTIUNSNUINEN 599MNENT15Y AgLaduty Ugygyd

a ol

mm%ﬁ“i’ﬁlqﬂﬁsmﬁ 1) Lﬁ@ﬁﬂ‘tﬁﬂi%U'ﬂuﬂﬁtﬁchuLLﬁsﬁ’l‘iﬂagj"UE}x‘lﬁﬂﬁﬂﬂ”lu
gRsssudmdn 2) iefnwUszaniuansiidunuresdninaugisssudminung 3) e
Anwranudunusszninaladeaulasiainuaznssuiunisaniinnuiuysednsuanis
sudunuvesdidinnugisssudmiauns uay 4) edunszideyaliliundaguuuy svuy
wagnalnnisyieuvesdtnaugisssudwmdnuns 19sedeuisidodisnaunin (Qualitative
Research Approach) Anwutisie L@ﬂﬁ'}'ﬁﬁﬁﬂﬁ@ﬂﬁﬁﬂiﬂﬂﬂ&LLagi’quizaqmﬂlumiﬁaﬁ%
dninaugisssudantn unum wind Tassaianesnisdnszvuuresdninaugisssy
Jariauavordeuwamauduntvalfusmsuaviujiinuludinaueisssudmia
HANITITENUI

1. madsturesdinnugisssudamisdudeaniinuunaiiidioinsdastesdns
gudnananisuimsuaznisliuinisdssmvulussduginnayndmda wiesianidni
USEaUIULAZYTUINITIUVBINUIBIIUANY Tudsimnsznanagisssuluiuiidanialy
dnwaigidugudsalumsuimsianisuaznisliuinsafitennw Ussansain uasiin
Ustlovilgeaaunusz sy 33Man 19U sEa TN ULAL YIRS AUA LT TN TLALaIAN TN
Tuiiuiidanin amsruunisuimsnuimiauuuysaniswagaiunszviunsyisssaly
FYAUIININ ImaL%T'mﬁ'nﬁumﬁmé?ae?’}ﬁnmuqﬁﬁ'ﬁm%’w%mﬁgﬂLwi’i‘lawigmgu W.Al. 2548 Tu

nndadn 1wy aeldiunavesseilisunsensnefisssuishensuimsdtinauefsssy

Al

as as

Javio we. 2548 (uiluidfisifia w.e. 2550)

2. Usgdnfuan1inniluauesd1inugResTHIIMINULNT WUV IANUIBIY
L%"lmwwé’nﬁﬂw”laj@mﬁﬂLﬁummammaﬁqluﬁmmmNLLmuLt,asﬁwum‘sﬁmaamﬁm%"u
1§ Feawveuliifiuindinaugisssudmindussinsinadeulsiidndudonisdnesdnis

(organize) nuiadldegeivszAnsam  liaasatvuadvang  Mdunisaduaug



(@)

Wmdne  wardszfiunanuiioihuidsvusadmunavsenisanduauld dedu nanis
antunudslifivszavinaviningg

3. audunussevinatadesulassadiaasnssuiunsanduuiuUsEansug

s ]

nsaniinay wuinlumisujoinlevisilugusssuvesduimsdrinauefisssudunia
Rerfunsiandndadlidaay mahludfoRmelivssgilmanedeianalaild  wansdn
lassairediinaugisssudamdamlianudidnaugisssudamiadslidussadvunevio
Ustavirawiniims

4. guuuuisnzaslunisuinisau Aedediszuuuaznalnlumsuimsnulngasie
fonguanstunsesiusunavthilumasiiuny wardnliimhemudiniwmdn wevils

inn1sysanN1saluiulaTIETuaENTEUILANTA TN

AEnARy : dtinnugissIuTmie, JULUUMIUIMSIY, UYRsTTY, Ussdvitna



(5)

Title An Appropriate Model for the Effectiveness of
Justice Administration in Phrae Province

Author Miss Nitikan Nakprasom

Degree of Doctor of Philosophy in Administrative Science

Advisory Committee Chairperson Associate Professor Dr. Chalermchai Panyadee
ABSTRACT

The objectives of this qualitative study were to: 1) investigate the arised
process and the existence of the Provincial Justice Office; 2) explore effectiveness of
the | Phrae Provincial Justice Office; 3) explore factors on structure and
implementation process of the Phrae Provincial Justice Office; and 4) Synthesize data
to obtain form, system and operational mechanism of the Phrae Provincial Justice
Office. Documentary review on policies and purposes of the establishment of the
Phrae Provincial Justice office as well as roles, duties, structure, and the
management of task system. Also, executives and practitioners were interviewed to
obtain data.

1. The establishment of the provincial justice office was due to needs for
the establishment of the organization center for administration and task integration
of all provinces. Its function was to coordinate and integrate tasks of various agencies
under the supervision of the Ministry of justice. This aimed to provide services unity
services with efficiency for highest beneficiary to local people. It also included
coordination and integration with various government agencies and other
organizations in the province. This was in accordance with the system of integrated
management and Justice process at the provincial level. The establishment of the
provincial justice office was begun in fiscal year 2005 of all provinces. This was under
the authority of the Ministry of Justice’s rules and regulations on the administration
of provincial justice office, 2005 (amendment in 2007)

2. Effectiveness of Phrae Provincial Justice Office implementation Findings

showed that it lacked of a main host agency which had a negative effect on the
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integration in planning and management of other tasks. This implied that the
provincial justice office was an organization lacking of necessary conditions for
effective organizing. Therefore, operational outcomes were not as effective as it
should be.

3. A relationship between the factors on structure / implementation process
and effectiveness of implement. It was found that there was unclear in terms of
concrete practice policy of the provincial justice office administration. This was
related to unclear main tasks and successful implementation could not be
evaluated. This implied the structure of the provincial justice office caused the office
could not achieve the goal as set.

4. An appropriate form of task management It should have the preparation
of system and mechanism of task management. This can be done by formulating
laws to cope with an authority in implantation. Besides, it should have a main host
agency for the occurrence of integration in terms of structure and implementation

process.

Key Words: provincial justice office, task management form, justice tasks

effectiveness





