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ABSTRACT

Abstract of thesis submitted to the Graduate School Project of Maejo University in partial

fulfillment of the requirements for the degree of Master of Science in Cooperative

Economics

DESIRABLE QUALIFICATIONS OF AGRICULTURAL COOPERATIVES' MANAGERS
AS PERCEIVED BY BOARD OF DIRECTORS OF AGRICULTURAL
COOPERATIVES, CHIANGMAI PROVINCE
By
NUTTHAPORN SUDYORD
APRIL 2002

Chairman: Vichien Vanchainavin
Department/ Faculty:  Department of Agricultural Economics and Cooperatives,

Faculty of Agricultural Business

The purposes of this research were 1) to investigate qualifications of
present agricultural cooperatives’ managers; 2)to find out desirable qualifications for the
future; and 3) to compare the qualifications of present agricultural cooperatives’
managers and those desirable in the future.

The data were collected by means of the questionnaires from 134
agricultural cooperatives’ boards of directors in Chiangmai province and then analyzed by
using the SPSS/PC+,

The results showed that most of the respondents were male, married,
Buddhists, aged 41-50, and had completed a primary school. They have been
cooperatives' members and boards of directors for 1-10 years. Most of them had been
trained in cooperative management.

The respondents were found to have good opinions on the cooperatives’

managers' six qualifications i.e. confidence in cooperative concepts, tolerances, human
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relations, personalities, management and modernization, the mean scores being 3.74,
3.90,3.87, 3.63, 3.61, and 3.83 respectively.

The respondents also considered those six qualifications as most
desirable for the future, the mean scores being 4.73, 4.80, 4.73, 4.60, 4.72 and 4.75
respectively.

The comparison of the present qualifications and those desirable for the
future were significantly differentat a 0.01 level: confidence in cooperative concepts
(t = -15.202 p< 0.01), tolerances (t = -15.164 p< 0.01), human relations (t = -15.775 p<
0.01), personalities (t = -13.035 p< 0.01), management (t = -18.502 p< 0.01) and
modernization (t =-15.175 p< 0.01).

The findings can be used in improving managers’ qualifications for greater
working efficiency and benefits tc members.

Further studies should be carried out exhaustively on various qualifications

and other types of cooperatives in other provinces of Thailand.



