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ABSTRACT

The objectives of this study were to explore: 1) motivation factors effecting the
decision-making to apply for a job of fourth year college students majoring in
Information Technology in Chiang Mai province; 2) the process on the decision-making to
apply for a job of the students; and 3) the difference in personal factors having and
effect on the motivation factors. A set of questionnaires was used for data collection
administered with 273 students and analyzed by using descriptive statistics i.e.
frequency, percentage, mean, and standard deviation. Besides, t-test, F-test, Chi-square
were employed for hypothesis testing.

Findings showed that most of the respondents were male, Chiang Mai University
students, and their domincile was in Chiang Mai. Their grade point average range was
2.0-25 and they were knowledgeable about HTML most, followed by PHP. The
respondents had 4 steps of the decision-making process to apply for a job: 1) Awareness
of problems or needs and most of them wanted to apply for a job after graduation to
raise themselves or family. Some of the respondents did not want to apply for a job
after graduation because they wanted to run their own business. 2) Most of the
responsdents sought for data on job application through website and vacant position
most, followed by salary and fringe benefits, respectively. 3) Most of the respondents
put the importance on data about salary most. 4) The respondents themselves had
influence on the decision-making to apply for a job. Most of the respondents wanted to
apply for 1-2 jobs and they wanted to work in Chiang Mai, followed by Bangkok and its

vicinity.  The respondents wanted to work for a private company most as a
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programmer/software engineer most, followed by IT support personnel. Their expected
salary was 15,000-20,000 baht.

Regarding 6 aspects of factors effecting the decision-making to apply for a job of
the respondents, it was found that promotion motivation had an effect at a highest
level. The following were found at a high level: compensation, personnel development,
bonus, and fringe benefits, respectively. Based on sub-factors, it was found that position
or line of activity had an opportunity to be promoted and it had an effect on the
decision-making to apply for a job most. However, uniform had a least effect on the
decision-making to apply for a job.

Based on the hypothesis testing, it was found that there was no difference in
motivation factors effecting the decision making to apply for a job between male and
female. Based on university classification, however, it was found to be different in 4
motivation aspects: fringe benefits, promotion, rewards, and job type. In terms of grade
point average, it was found that the respondents having different grade point average
had the difference in placing the importance of motivation factors based on 3 aspects:
promotion, personnel development, and rewards. Besides, the level of grade point
average had an effect on expected salary in which those having a higher grade point

average had a higher expected salary.



